In this paper's aims to identify the official training and mentoring at the LCC Air lines, defining the positive effect of these two aspects and the effects of Organizational Commitment and leaving rate of the Job at the LCC Airlines. The outcomes of this study are as follows: First, the educational training and mentoring show a Significant result in rasing the organizational commitment and lowing the intention of leaving the Job. Second, In the airline indury, the airline crew is recognized as the main agent of service provision.Under circumstance of minimizing the cost in LCC industry ,the cost of cabin crew traning should be considered as investment in order to prevent from labor market turnover
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